To £yypo@o avTé TEPEYEL TAPOPOPIES TTOV EVOEIKVUTOL VO, TOYXOVY YEIPIGROY pE faon Ty apyn s "Avaykng I'voong"

KYITPIAKH @ AHMOKPATIA

Hapoyn IIAnpo@oprdv mov a@opovv VTaAiAovs Tov £X0VV TPOTAOEL Y10 PLA0dOP AT
Particulars to be furnished regarding Employees recommended for Gratuities
e  Ymovpyeio/ Yanpeoio/IlpeoPeia

1. Ovopo Yroiriqrov 2. A. K. A.
Employee Name Social Ins. No
A.A T
3. ®Yon Epyaciag T.P.

Nature of employment

4. Mnviaiog ) TAKTIKOG UTTAAANAOG
Monthly paid or regular employee

5. Hpgpounvia EpyodéTtnong

6. Hpep. Tehukng apuranpétnong 7. Hpep. Févvnong
Date of final retirement Date of birth

8. Hlkio kotd TV a@uanpétnon:

9. Aéyog apuanpétnong
Reason for retirement

10. AeTTTOMEPEIEG UTTNPETING:
TitAhol 0é6e0V TIS 0TOiEg KOTEYE A7né/From MéypyTo ‘Ern/Years  Mnveg/Months Mépeg/Days

[Zovolo utrnpeoiag [ 0 [ 0 [ 0
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11. Mepiodog SIaKOTTWYV & ATTOUCIWV:

(Ade1eg dveu atTOAABWV,ATTEPYIES,BIOKOTTESG KATT)

eTTidoua.

ZHMEIQZEIZ/NOTES

The rates given should include cost-of-living allowance, but should exclude overtime and any other allowance.

Ao Méxpi ‘ETn Mrveg | Mépeg MapaTnpnoelg
2UvoAo: 0 0 0

12. ZUVYKETPWTIKNA YTrnpeoia 'Etn/Years |Mivec/Months |Mépec/Days
>Uvolo uttnpeoiag / Total services 0 0 0
2UvoAo diakoTTwyv & atrouciwy / 0 0 0
MpayuaTikn utTnpeaia 0 0 0
|Zt’1vvo UTTNPEDIaGg O€ UAVEG: I 0

13. Mik166 Mnviaiog Mio06¢g katd Tnv aputrnpéTnon Nouiopa—

(i) O1 pioBoi TTpétrel va TTepIAapBdavouy 1o TIHAPIOUIKO eTTidopa, aAAG dev TTPETTEI va TTEPIAQUBAVOUV UTTEPWPIEG ) OTTIOBATTOTE AAAO

(“) H Trepiodog diakoTrwy, ol adeleg dveu aTTOAARWY, O ATTEPYIEG KAl KATT a@aipouvTal atrd To GUVOAO TG UTINPECIOG TOU UTTAAARAOU.
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14. BEBAIQZH YNMHPEZIAZ & MIZOOAOZIAZ
MoToTtroIw OTI 01 AETITOUEPEIEG UTTNPETIAG Kail ol piIoBoi TTou avagépovTal TTiIo TTavw eival, kab' 6go duvapal va yvwpilw Kal ToTelw,
owaToi Kail 0TI Katd TNV TTEPIod0 UTTNPEGiag TTou avagépetal atn TTapdypa®o 10 o/n uTTAAANAOG TToU avagépeTal dev €xel ATTOAUBEI )

Te0€i o€ d10Be0IPATNTA YIa OTTOI00NATTOTE AOYO KTOG ATTO EAAEIYPN £PYACTIAG OTNV UTTNPETIA KAl GUVIOTW TNV TTAPOXA QIAOSWPNMATOG.
| certify that the particulars of service and rates of pay given above are, to the best of my knowledge and belief, correct and that

during the period of service stated in paragraph 7 the employee mentioned has neither been discharged nor suspended from

work for any reason other than shortness of work in the Service and | recommend him for gratuity.

(Yroypagn)
Huepopnvia / Date
EAéyxwv Aeitoupydg ) 'ETrapxog/Mpéafng
Authorising Officer or District Officer
BEBAIQZH YINMOAOIIZMQN
15. ITictomowd o1, pe Pdon Tig TANPOPOPIES TOL TEPLEYOVTAL GE AVTO TO EVIVLTO TO TANPMTED PLAOOMPNILO GTOV/GTNY
voAANAo givat: I Ivnoloylceév ®¢ aKoAoVOmG.
| certify that on the information contained in this form, the gratuity payable to this employee is |
calculated as follows:
Mnviaiog X Mnjveg / |Epdno& nocod
ue0oc VINPEGLOG
Egpdrmag mood=Mnviaieg ammoAaBég X pnveg utrnpeoiog / 24 0 X 24
(Yrroypaon)

Huepopnvia / Date
A&iIToupyog Mevikou AoyioTnpiou
NG Anuokpartiag

BEBAIQXZH EAEMXOY
16. 'Exel diakpiBwOei n opBOTNTA TWV TTI0 TTévw./ Examined and found correct.
(Ymoypaen)
Huepopnvia / Date

NAeIToupydg Mevikou AoyioTnpiou
NG Anuokpartiag
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